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Job Description

Job Title: 


Sessional Play Ranger 
Responsible to: 

Service Coordinator
Time requirement:
3 hours per week during term time (Friday 1pm – 4pm)
Salary: 
£13.36 per hour plus holiday pay 
Location:
Canongate Youth’s premises are in South Bridge Resource Centre, which acts as a base for the Play Ranger team. The play ranger sessions take place outdoors at Dumbiedykes Park. 
PURPOSE OF THE JOB
To work as part of a team to deliver an outdoor play and loose parts programme to local children and 

young people aged 5 – 12 years. This programme is delivered outdoors, in all weathers and supports 

children to express themselves through free play and building relationships with peers and trusted 
adults. The Play Rangers will uphold the values of the organisation in their approach to work and lead 
by example amongst children, young people, peers, and volunteers.

Key responsibilities  

· Adopting a youth led approach to work directly with children and young people to deliver an ourtdoor play and loose parts programme
· Deliver a high-quality service for children and young people 
· Support children and young people’s participation in the planning and delivery of the programme

· Undertake regular Risk Assessment including risk benefit for all play activities, events, trips etc. 

· Support monitoring and evaluation of services and the impact on children and young people.
· Adhere to CY policies and procedures in relation to youth work and safeguarding 

· Undertake administrative tasks to support service delivery- such as registers, consent forms and statistics.
· Maintain close relations and involvement with other parts of CY to uphold the values and ethos of the organisation.
Other areas of organisational responsibility:

Buildings and Infrastructure
· Shared responsibility for making sure spaces, buildings and grounds are maintained and fit for purpose

Governance

· To share responsibility with our team on making sure we are compliant with legislation.

Supervision Received

The post holder is directly responsible to the Service Coordinator who will provide line management, guidance, direction and quarterly support and supervision, and ultimately to the Board of Trustees who are responsible for the appointment and conduct of all staff. 

Special conditions

This is a sessional post for 3 hours per week and hours of work will be centred around current and changing provision. 
All roles at CY are subject to the receipt of two suitable references and membership of the Protection of Vulnerable Groups Scheme with Disclosure Scotland and will be subject to a probationary period.      

PERSONAL PROFILE 

Qualifications, Skills & Knowledge 

· Experience of delivering youth work activities such as cooking, arts and crafts, sports, personal development, and wellbeing. 

· Experience of co-producing and creating new opportunities 

· Empathy for children and young people facing difficult and challenging situations 

· Excellent communication and team working skills 

· Monitoring and evaluation skills

· Problem solving skills 

· Good knowledge of safeguarding issues and practice 

· Knowledge and understanding of, and commitment to equality of opportunity, anti-discriminatory practices, and inclusion 

Attributes and Values
· Passion for youth and children’s work 
· A commitment to working flexibly and creatively in response to changing organisational requirements
· Ability to work as part of a team 

· Positive approach to work with an ability to lead by example 
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